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decision-making. It will 
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data sources, 
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reliability, and 
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this data is currently 

used (or not used) to 

inform policy and 

programs.  

A review of digitally 

available gender data 

&recommendations 

for improvement.  
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0 Key findings  

 

The assessment of data, legislative frameworks, and institutional performance reveals many 

challenges in Bosnia and Herzegovina’s gender data landscape, from major gaps in gender-

related digital data (including limited openness and machine readability) to missing EIGE 

Domains data and non-compliance with EU statistical requirements. The country’s gender 

data system exhibits a sharp structural imbalance between data availability and data openness 

-BiH holds an overall Gender Data Compass score of 28 out of 100, placing it 105th globally 

(out of 185 countries). All of that hinders gender initiatives, social assistance programs, and 

public employment interventions from achieving their intended long-term outcomes.  

 

• Fragmented Digital Landscape: The Law on Gender Equality of BiH mandates sex-

disaggregated data collection across all public bodies, but in practice, implementation 

remains fragmented since digital administrative registries across all levels of 

government operate without standardized inter-institutional data-sharing protocols or 

API endpoints.  

• No Budget Allocation for Gender Data: There are no dedicated, recurring budget 

lines on any level earmarked for gender data collection, processing, or dissemination, 

resulting in gender-responsive data initiatives almost entirely dependent on ad-hoc 

international donor funding.  

• Chronic Institutional under-capacity: Key gender mechanisms and statistics are 

chronically underfunded, with limited staff and technical expertise in advanced digital 

data management.  

• Gender as a low priority: Gender mainstreaming and gender-responsive budgeting 

is frequently treated as formal compliance exercises rather than operational 

imperatives, resulting in rarely or non-existent allocated funding or structural reforms 

necessary to modernize gender-related data pipelines.  

• Absence of Synchronization: There is an evident absence of effective 

synchronization, differing statistical methodologies, uncoordinated reporting cycles, 

etc., between state-level statistical bodies and entity-level ones.  

• Accessibility Bottleneck: As highlighted by the Gender Data Compass, the primary 

barrier is accessibility since authorities predominantly publish findings as static, non-

machine-readable PDF documents or flat HTML tables rather than open formats (CSV, 

XLSX, JSON), which prevents researchers, civil society organizations, and 

policymakers from efficiently analysing trends and using data for evidence-based 

decision-making. 

• Incomplete GEI: The national Gender Equality Index (GEI) remains incomplete across 

all three published cycles (2022, 2023, 2024), which prevents a comprehensive 

assessment of gender equality in Bosnia and Herzegovina. 

• Underutilized best practices: Isolated digital successes exist, such as the CBBH 

Interactive Gender Dashboard for MSMEs and IDDEEA’s real-time visualization portal, 

but they remain underutilized due to the lack of a legal mandate and political 

recognition of open, real-time data sharing across all government tiers importance. 
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1. Introduction  

 

Fostering gender equality and enabling women’s economic participation is critical for Bosnia 

and Herzegovina’s development trajectory. Despite increasing attention in the political and 

legislative sphere, gender discrimination still poses challenges for women. Regardless of the 

ratification of numerous international treaties, disparities in laws across different political 

entities, poor implementation, inconsistent enforcement, and a lack of effective monitoring 

impede greater gender equality1. (World Bank 2024, pg. 8.) 

 

Gender equality is not a sectoral issue - it is a foundation for inclusive governance, economic 

growth, and sustainable peace. Gender equality implies equal access to rights, resources, 

and representation, regardless of sex, and the extent to which this principle is achieved in 

practice is reliably demonstrated through data. Sex-disaggregated data enable the 

measurement of actual differences, monitoring of trends over time, and assessment of the 

impact of public policies on different population groups.  

In today’s era, digital data related to gender, which includes data on gender representation, 

access to resources, and participation in economic activities, is of utmost importance for data-

driven decision-making.  As BiH aligns its legislative and institutional frameworks with the EU 

acquis communautaire, the systematic collection and analysis of gender-disaggregated data 

is a legal and structural prerequisite for European integration. Only with robust data broken 

down by sex can an accession country accurately assess its alignment with the EU acquis 

communautaire or prove that its institutional reforms are working in practice. 

 

The objective of this overview was to examine the availability and quality of digital data related 

to gender in BiH, which plays a critical role in evidence-based (data-driven) decision-making 

and Bosnia and Herzegovina's EU integration pathway.  

 

The ⁠GIZ Sustainable Economic Development and Employment Promotion 

(SEDEP) program uses digital transformation and gender mainstreaming to 

boost inclusive employment. Digital data highlights structural gaps, ensuring 

women and marginalized groups benefit equally from green and digital 

economic growth. The key result this program aims to achieve is improved 

employment prospects for individuals in BiH, particularly by fostering 

opportunities linked to the digital and green transformations of the economy. 

 

 

 

 

 

 

 

 

 

 

 
1 World Bank „BiH COUNTRY GENDER ASSESSMENT”, 2024; 
https://openknowledge.worldbank.org/server/api/core/bitstreams/b2f2b188-2193-4399-be92-70048b2380a9/content 

https://digigreen.ba/en/our-programme-2/
https://digigreen.ba/en/our-programme-2/
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2.  Methodology  

 

This review employs a mixed-methods qualitative approach combining three primary research 

activities (Methodological Triangulation): desk research, data mapping, and expert 

validation (interviews with key stakeholders). 

 

 
Graph 1: Methodological Triangulation 
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A comprehensive literature and document 

analysis was conducted across primary policy, 

legal, and international evaluation frameworks, 

reports, and studies. 

EU and International Benchmarks: EU Progress Reports for 

BiH, European Institute for Gender Equality (EIGE) guidelines, 

Sustainable Development Goal (SDG) gender indicator sets. 

National Legislative & Strategic Frameworks: The Gender 

Equality Law of BiH, national and entity-level Gender Action 

Plans (GAP), and relevant administrative mandates governing 

public statistics and digital governance. 

Other documentation: Operational reports, baseline studies, 

country gender studies/reports and gender mainstreaming 

guidelines from international development projects, as well as 

GIZ SEDEP program documents. 
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A systematic mapping exercise was executed 

to identify, catalogue, and evaluate the 

technical usability of publicly accessible 

administrative registers and statistical 

databases in BiH 

Institutional Scope: Primary data collection bodies at the 

state level—Agency for Statistics of BiH (BHAS) and Central 

Election Commission (CIK BiH)—and entity level—Federal 

Institute for Statistics (FZS) and Republic Institute of Statistics 

of Republika Srpska (RZSRS)—alongside sectoral ministry 

registers (tax administrations, public employment institutes, 

land registries).  

Technical Evaluation Criteria: Each identified data source 

was mapped against EIGE’s six core domains (Work, Money, 

Knowledge, Time, Power, Health) and assessed for Sex-

disaggregation, Digital Accessibility & Format and Systemic 

Gaps. 

K
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 To complement the technical desk research 

and data mapping with qualitative, real-world 

context, semi-structured interviews were 

conducted with key stakeholders and subject-

matter experts 

Representatives of The Gender Agency of BiH, IDDEEA, 

PARCO, Delegation for European Integration 

 

Table 1: Description of primary research activities 

 

 

 

 

Methodological Triangulation 

desk research data mapping
expert validation 
(interviews)
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2.1. EU Indicators (EIGE Framework) as the Methodological Baseline for Overview  
 

The European Institute for Gender Equality (EIGE) is a dedicated and independent agency of 

the European Union established in 2006. (operational from 2010) to promote and strengthen 

gender equality within the EU and beyond. EIGE operates as a centre of knowledge and 

expertise that collects, analyses, and compares data on gender equality to assist EU 

institutions and member states in making better policies. The EIGE framework refers to the 

methodological and strategic guidelines to support gender mainstreaming, data collection, and 

policy evaluation across the European Union. 

They are best known for the Gender Equality Index (GEI), which annually assesses countries 

across key domains: work, money, knowledge, time, power, and health. GEI grounds the 

monitoring of gender equality and provides a powerful policymaking tool that enables 

achievements to be measured across main policy areas. Open access to live data, 

breakdowns, and country profiles directly through the ⁠EIGE Gender Equality Index is available 

via the link. 

 

As mentioned above, the 6 core domains of gender equality established by the EIGE and used 

in EU progress assessments are: 

1. Power: Representation in political bodies (parliament, government), economic 

decision-making (board membership), and civic leadership. 

2. Knowledge: Educational attainment, distribution of graduates in STEM vs. humanities. 

3. Health: Access to health services and life expectancy. 

4. Time: Work-life balance, distribution of unpaid care and domestic work. 

5. Work: Employment and unemployment rates, career flexibility, workplace segregation. 

6. Money: Average earnings, gender pay gap, poverty risk. 

Additional framework areas of interest for this overview are  

• Violence against women: Measured as a distinct, pervasive barrier to equality rather 

than a core domain score. 

• Intersecting inequalities: Factors like age, disability, education level, or migration 

background that combine with gender. 

 

Data Availability Gap in BiH  

 

Annual EU progress reports, in addition to official country data, use data aligned with EIGE ’s 

methodology to support findings on gender gaps in labour markets, pay, and political 

representation.  

A total of three Gender Equality Index reports have been published for Bosnia and 

Herzegovina so far, released for the years 2022, 2023, and 2024. The first GEI report for BiH 

from 2022 calculated data for four out of the six core domains (indicators) of the EIGE 

methodology. Due to a lack of statistical data, only two domains were fully calculated 

(Knowledge and Power), while the remaining two (Work and Health) were partially processed 

and Time and Money completely omitted due to a lack of data. By the 2024 Index (published 

https://eige.europa.eu/gender-equality-index/about
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in April 2025), the country fully calculated three of the six core domains: Knowledge, Time, 

and Power. 

As stated across the 2025 EC Country Report, “Bosnia and Herzegovina is stagnating or 

declining across most areas of the gender equality index.(…) Although the country has 

developed a partial gender equality index, institutions need to improve data collection, 

including on gender-based violence.(…) The three statistical institutes need to improve the 

collection of sex-disaggregated data and statistics, including data about persons  with 

disabilities and their labour market participation, as well as about occupational accidents and 

occupational diseases.2” 

 

The Law on Statistics3 establishes the national statistical framework and positions the Agency 

for Statistics of BiH (BHAS) as the central producer and coordinator of official statistics. 

Gender-related reporting is further underpinned by the Law on Gender Equality4, which 

requires monitoring of equality outcomes and obliges authorities to generate data that can 

track progress for gender equality. The Gender Action Plan5 recognizes gender statistics as 

an essential tool for monitoring policies, while domestic violence, social protection and SDG-

related strategies also reference gender indicators.  Gender mechanisms in BiH, specifically 

the Gender Equality Agency of BiH (ARS BiH), the Gender Center of FBiH, and the Centre for 

Equity and Equality of the Sexes of the Government of Republika Srpska, play a pivotal 

coordination, institutional, and methodological role in the collection, analysis, and utilization of 

sex-disaggregated data. They are also central to drafting and monitoring the national Gender 

Equality Index in collaboration with the European Institute for Gender Equality (EIGE). While 

they are not primary statistical offices (which is the mandate of BHAS, FZS, and RZS RS), 

their role is critical in bridging the gap between statistical output, concrete public policies, and 

EU integration benchmarks. 

 

BHAS leads national data production, supported by entity statistical institutes and sectoral 

bodies that manage administrative, survey, and registry-based information. Cooperation with 

the state gender agency and entities’ centres as well as UN Women enabled regular statistical 

outputs, such as the “Women and Men in BiH”6 publication and “the Gender Equality Index” 

(partial), first produced recently and now used as a reference for monitoring gaps in work, 

time, access to resources, and participation.  

In practice, as UN BiH reported in 2026, “these commitments operate across multiple 

administrative levels, creating differences in availability, quality, and comparability of data. 

Existing frameworks indicate political recognition of gender statistics, but a single long-term 

plan or dedicated roadmap is still missing, meaning development has largely depended on 

individual projects and donor-supported initiatives. (…). Coordination mechanisms exist, but 

often through temporary working groups. There is no permanent institutional forum dedicated 

specifically to gender statistics, and no formal mandate that standardizes data sharing 

between BHAS, entities, cantons, and line ministries. BHAS carries out gender statistics 

 
2 EC Country Report for BiH, 2025, available on https://enlargement.ec.europa.eu/document/download/5d8fc547-f8f8-456f-84e3-
b38998acfafd_en?filename=bosnia-and-herzegovina-report-2025.pdf  
3 The Law on Statistic BiH, available on https://bhas.gov.ba/data/Dokumenti/pdf/stat.zakon-EN.pdf 
4 Gender Equality Law BiH, available on https://arsbih.gov.ba/wp-content/uploads/2014/01/ZoRS_32_10_B.pdf 
5 BiH Gender Action Plan 2023-2027, available on GENDER-AKCIONI-PLAN-BiH-2023-2027-BOS 
6 BiH Agency for Gender Equality, “Women and Man“2025, available on 

https://bhas.gov.ba/data/Publikacije/Bilteni/2026/FAM_00_2025_TB_1_EN.pdf 
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activities through an internal focal function rather than a separate specialized unit, which limits 

sustainability and capacity for more complex analytical products.7 “(UN BiH 2026, pg. 20.) 

 

The Gender Equality Law of BiH, under Article 18, explicitly mandates that all statistical data and 

information collected, recorded, and processed by state bodies, public services, institutions, and 

public and private enterprises must be presented disaggregated by sex. This gender-disaggregated 

data are essential for monitoring and evaluating the effectiveness and efficiency of gender-equal 

policy development. 

3. Overview of Digital Gender Data Availability in BiH across EU Domains  

To evaluate the current landscape of digital gender data in BiH, this chapter systematically 

maps available administrative registers and statistical databases against the European 

Institute for Gender Equality (EIGE) framework. The assessment examines data availability, 

technical formats, and structural gaps across EIGE’s core domains, organized into the 

following three thematic pillars: Gender Representation and Power, Access to resources 

(Knowledge, Health, and Time), and Participation in economic activities (Work and Money). 

3.1. Gender Representation and Power 

 

The latest published results from the Gender Equality Index 20248 measured the domain of 

Power (gender parity in political, economic, and public decision-making bodies). In BiH, this 

domain exhibits relatively high levels of primary data collection, primarily driven by statutory 

reporting mandates under the Election Law of BiH9 and the Law on Gender Equality. However, 

significant technical barriers restrict the analytical utility of these datasets. 

In the domain of Power, BiH scored 46.3 points in 2024, which is 15.1 points below the EU 

average. This represents a decrease from 49.1 in 2023 and 51.2 in 2022. However, the 

Political Power sub-domain10 shows a positive trend, improving from 40.8 in 2022 to 42.9 in 

2023 and 44.6 in 2024. Mainly due to the electoral quota. On the other hand, the Social Power 

sub-domain declined to 50.6 in 2024 (from 53.1 in 2023 and 51.2 in 2022), while the Economic 

Power sub-domain dropped to 43.8 in 2024 from 51.8 in 2023 and 64.1 in 2022. The decline 

in this sub-domain over the past three years is attributed to changes in board composition, 

leading to shifts in gender representation.  

 

Domain / 
Sub-
Domain 

Specific EIGE 
Indicators Included 

BiH 
GEI 
(2022) 

BiH 
GEI 
(2023) 

BiH 
GEI 
(2024) 

EU-27 
Avg 
(2024) 

Performance Gap & 
Trend Analysis 

OVERALL 
POWER 

Composite of 
Political, Economic, 
and Social decision-
making power 

51.2 49.1 46.3 61.4 

-15.1 points — 
Downward Trend. 
Regression driven by 
severe drops in board 
representation. 

 
7 United Nations in Bosnia and Herzegovina (2026). Country Gender Equality Profile of Bosnia and Herzegovina. Available on 
https://bosniaherzegovina.un.org/sites/default/files/2026-06/CGEP%20BIH_Eng_web.pdf 
8 The results are available via link https://bhas.gov.ba/News/Read/102. 
9 Election Law in BiH, available on 

https://www.izbori.ba/Documents/documents/ZAKONI/BiH_Election_Law_last_consolidated_version.pdf 
10 The Political Power sub-domain measures the representation of women in executive and legislative bodies, including local councils. 

Social Power reflects gender balance in research funding bodies, public broadcasters, and leadership of Olympic sports organizations. 
Economic Power measures the share of women on boards of the largest companies and in the executive board of the Central Bank. 
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Domain / 
Sub-
Domain 

Specific EIGE 
Indicators Included 

BiH 
GEI 
(2022) 

BiH 
GEI 
(2023) 

BiH 
GEI 
(2024) 

EU-27 
Avg 
(2024) 

Performance Gap & 
Trend Analysis 

1. Political 
Power 

Representation in 
Parliament 
(legislative), Council 
of Ministers 
(executive), and 
cantonal/local 
assemblies 

40.8 42.9 44.6 61.2 

-16.6 points — Positive 
Trend (+3.8). Incremental 
gains due to gender quota 
enforcement in elected 
bodies. 

2.Economic 
Power 

Share of women on 
boards of largest 
publicly listed 
companies and 
Executive Board of 
Central Bank of BiH 

64.1 51.8 43.8 57.3 

-13.5 points — Severe 
Decline (-20.3). Rapid 
reduction of female 
leadership on corporate 
and central banking 
boards. 

3. Social 
Power 

Gender balance in 
research funding 
bodies, public 
broadcasters 
(BHRT, RTVFBiH, 
RTRS), and Olympic 
sports committees 

51.2 53.1 50.6 65.8 

-15.2 points — 
Fluctuating/Stagnant. 
Reflects uneven 
representation in public 
civic and cultural 
institutions. 

Table 2: GEI 2024 Power Domain breakdown for BiH 

Data repositories 

The primary repository for political decision-making data is the Central Election Commission 

of BiH (CIK BiH). On the website www.izbori.ba, CIK BiH maintains comprehensive registers 

of candidate lists, elected officials, and party management structures across state, entity, 

cantonal, and municipal levels. Published data in English are not up to date. 

• Disaggregation: Data is systematically disaggregated by sex, allowing for tracking of 

female candidates versus actual elected representatives, as well as female vs male 

voters. 

• Technical Quality & Machine-Readability: While election candidate lists are 

processed digitally, public-facing datasets suffer from poor machine-readability. Final 

election results and historical candidate databases are predominantly published as 

static PDF documents or embedded web tables rather than structured, downloadable 

open data formats (such as CSV, or open APIs). This requires manual data extraction 

and hinders automated longitudinal analysis. 

http://www.izbori.ba/
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Figure 1: Example of CIK database from 2024 election, available on 

https://www.izbori.ba/Documents/2024/zbirna_statistika_2024.pdf 

 

Regarding Political Power, the BHAS portal offers a category called “Elections” that leads to 

only four documents titled “General election statistics,” all published as publications in PDF 

format.  These publications offer modest sex-disaggregated data and statistics, as can be 

concluded from the following example:  

BHAS offers data related to subdomains Economic Power and Social Power, but institutional 

calculations are derived from periodic manual audits (e.g., Central Bank governance 

disclosures, financial market registry audits, and media steering board lists) and released as 

flat PDF summaries rather than interactive API endpoints or CSV open datasets. 

3.1.1. Public Administration & Civil Service Registers 

 

While political power is conventionally measured through elected officials (e.g., MPs, mayors, 

ministers), day-to-day executive authority, policy drafting, budget allocation, and regulatory 

enforcement reside within the senior civil service, which holds substantial non-elected power 

over state institutions and public resources.  

 

Data repositories 

 

At the executive level, data regarding gender representation in public administration is 

managed by the Civil Service Agency of BiH (ADS BiH), alongside entity-level civil service 

agencies (ADS FBiH and ADU RS). 

• Disaggregation & Scope: ADS BiH maintains all state institutions’ digital employee 

statistics that record sex-disaggregated data, including “nonbinary” identification, 

across administrative tiers (e.g., senior management, heads of department, 

operational staff). Aggregate statistics are occasionally published in annual 

administrative reports, but raw, anonymized datasets are not publicly accessible. 

https://www.izbori.ba/Documents/2024/zbirna_statistika_2024.pdf
https://bhas.gov.ba/Calendar/Category/31
https://bhas.gov.ba/data/Publikacije/Bilteni/2023/ELE_00_2022_TB_0_BS.pdf
https://www.ads.gov.ba/bs-latn-ba
https://www.adsfbih.gov.ba/
https://adu.vladars.rs/
https://www.ads.gov.ba/bs-latn-ba/statistics
https://www.ads.gov.ba/bs-latn-ba/statistics
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Furthermore, data regarding gender representation in state-owned enterprises 

(SOEs), executive boards, and regulatory bodies remains fragmented and 

unstandardized, preventing a comprehensive evaluation of economic decision-making 

power. 

Portals and digital platforms for Representation/Power 

The following list of portals and digital platforms in BiH tracking executive, political, and 

administrative gender representation reflects the technical reality of domestic state sources 

that operate mainly with PDF-type data repositories, compared with international aggregators 

that host quarriable, relational databases. 

Portal / Authority Institutional Level Public Data Format 
Searchable / Quarriable 
Database? 

EIGE Statistics Database 
https://eige.europa.eu/  

EU / Regional (BiH) 
Open Data (CSV, API, 
Interactive) 

Yes 

CIK BiH (Elections)  
www.izbori.ba  

State 
Web HTML tables + Static 
PDFs 

Partial (Elections only) 

ADS BiH / ADS FBiH/ADU RS 
https://www.ads.gov.ba/ 
https://www.adsfbih.gov.ba/ 
https://adu.vladars.rs/  

State / Entity 
Static PDFs / Activity 
Bulletins 

No (PDF and excel sheets 
only) 

BHAS (Statistics) 
https://bhas.gov.ba/  

State 
Static PDFs (Women & 
Men in BiH…) 

No (PDF only) 

ARS BiH 
https://arsbih.gov.ba/ 
  

State 
Static PDFs / Policy 
Documents 

No (PDF only) 

Table 3: Overview of portals and digital platforms tracking executive, political, and administrative gender 

representation in BiH 

 

3.2. Access to Resources: Knowledge, Health, and Time 

Access to social and economic resources encompasses EIGE’s domains of Knowledge, 

Health, and Time. In BiH, digital records within these sectors demonstrate high variance in 

technical integration and completeness. 

3.2.1. Domain of Knowledge 

BHAS reported that in the domain of Knowledge, BiH scored 58.2 points in the 2024 Gender 

Equality Index, marking a decline compared to 2023 (58.4) and 2022 (58.7). This reflects a 

slight but consistent downward trend. In the sub-domain of Educational Attainment and 

Participation, the score is 53.4, down from 54.0 in 2023 and 54.9 in 2022. BiH's 2024 score in 

this domain is six points below the EU average of 64.2. 

https://eige.europa.eu/
http://www.izbori.ba/
https://www.ads.gov.ba/
https://www.adsfbih.gov.ba/
https://adu.vladars.rs/
https://bhas.gov.ba/
https://arsbih.gov.ba/
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Domain / Sub-
Domain 

Specific EIGE Indicators 
Included 

BiH 
GEI 
(2022) 

BiH 
GEI 
(2023) 

BiH 
GEI 
(2024) 

EU-27 
Avg 
(2024) 

Performance Gap 
& Trend Analysis 

OVERALL 
KNOWLEDGE 

Composite of 
Attainment/Participation 
and Sectoral Segregation 

58.7 58.4 58.2 64.2 

-6.0 points — 
Slight Regression 
(-0.5). Steady but 
slow decline 
across reporting 
cycles. 

1. Attainment & 
Participation 

• Tertiary education 
attainment among adults 
• Participation in formal and 
non-formal lifelong learning 

54.9 54.0 53.4 66.8 

-13.4 points — 
Downward Trend 
(-1.5). Driven by 
low participation 
rates in adult 
education and 
training. 

2. Segregation 

Tertiary students in female-
dominated fields 
(education, health, welfare) 
vs. male-dominated STEM 
fields 

62.8 63.1 63.4 61.8 

+1.6 points — 
Slight 
Improvement 
(+0.6). One of the 
few indicators 
where BiH scores 
above the EU 
benchmark. 

Table 4: GEI Knowledge Domain breakdown and trends for BiH (BiH vs. EU) 

Data repositories 

For the calculation of the GEI in the Knowledge domain, EIGE and Eurostat rely exclusively 

on aggregated official statistical series submitted by the BHAS through standardized UOE 

(UNESCO/OECD/Eurostat) questionnaires—derived from databases and entity-level reports. 

BHAS publishes all related data covering primary, secondary, and tertiary education, as well 

as academic staffing in the category Education under the standard dissemination formats (All 

news, Press release, Time series, Methodological Documents, Database). Statistical 

summaries in English are often delayed or limited compared to local-language releases. The 

Federal Institute for Statistics (FZS) collects, processes, and aggregates administrative 

education metrics from cantonal ministries of education and individual educational institutions 

across all 10 cantons in FBiH and the Republic Institute of Statistics of Republika Srpska 

(RZSRS) from municipalities and public/private institutions in Republika Srpska. FZS relies 

heavily on static, non-machine-readable PDF bulletins and flat HTML release notices 

(Saopćenja). In contrast, RZSRS provides an online statistical query portal for Education built 

on a JavaServer Faces (.xhtml) framework, which offers a dynamic, multi-dimensional 

database interface. Users can filter, cross-tabulate, and generate custom statistical views 

across sectors—including sex-disaggregated education and demographic metrics—and 

export filtered outputs as structured tables.  

 

• Disaggregation: BHAS systematically disaggregates data by sex on enrollment, 

graduation, and academic staffing metrics across primary, secondary, and tertiary 

levels. Tertiary education datasets further break down graduation statistics by field of 

study, enabling tracking of gender segregation across specific academic streams (e.g., 

STEM vs. Humanities, Health, and Welfare). 

• Technical Quality & Machine-Readability: BHAS data collection relies on manual, 

decentralized administrative reporting submitted by individual educational institutions 

https://bhas.gov.ba/Calendar/Category/15?lang=bs
https://fzs.ba/
https://www.rzs.rs.ba/
http://www3.rzs.rs.ba:8080/rzs/faces/indicators.xhtml
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to entity and cantonal ministries. Publications are predominantly released as static 

PDF documents or fixed HTML tables. The absence of interactive, open-data 

repositories (such as CSV exports or open APIs) and integrated digital student tracking 

registries prevents real-time longitudinal analysis, cross-institutional data linking, and 

continuous monitoring of lifelong learning engagement.  

! The dissemination format “Database” under the BHAS “Education” category is empty. 

Instead, the BHAS metadata cites only one database endpoint—

bhas.gov.ba/data/Publikacije/VremenskeSerije/EDU_01.xlsx—which serves as a primary 

example of how public administration repositories in Bosnia and Herzegovina define an "online 

database." This database serves as the official state-level aggregated time series repository 

for education statistics in BiH, consolidating administrative data across all tiers of education 

(from pre-school to doctoral studies) from the entities’ and Brčko District statistical institutes, 

disaggregated by sex, providing baseline counts required for gender parity monitoring. 

Although superior to flat, unsearchable PDF publications (such as “Žene i muškarci u BiH”), a 

static .xlsx file remains an unstructured bulk data drop: researchers and analysts must 

manually download, parse, and structure the data worksheets to run cross-domain analyses 

or automated longitudinal models. 

 
Figure 2: Screenshot of BHAS Education Time Series Data Dissemination Database worksheet layout 

3.2.2. Domain of Health  

Looking at all three official releases of the Gender Equality Index (2022, 2023, and 2024), the 

Health domain (Health status, Access and Behaviour) has never been fully calculated as 

a composite score. Health Status scoring was 89.8 points in 2022 and 92.9 points in 

2023/2024) and Access scoring 97.7 in 2022 and 98.5 in 2023/2024, resulting BiH 

outperforming the overall EU-27 average in both Health Status (EU average: ~88.0 points) 

and Health Access (EU average: ~88.5 points)11, primarily due to high biological life 

expectancy metrics and minimal self-reported unmet medical care needs. However, because 

BiH has not yet implemented a national European Health Interview Survey (EHIS), the 

Behaviour sub-domain - which monitors critical lifestyle indicators such as physical activity, 

nutrition, and tobacco and alcohol consumption - remains uncalculated, thus preventing BHAS 

from publishing an overall composite Health domain score for the country. While administrative 

registries allow BiH to rank competitively in basic biological and access metrics relative to the 

 
11 In the publication of the Gender Equality Index 2024 BHAS repeated the 2023 scores for Health Status and Access due to the lack of 
updated survey rounds and integrated, machine-readable e-health registers. 
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EU, structural survey gaps prevent a complete, dynamic evaluation of gendered health 

disparities. 

Domain / 
Sub-
Domain 

Specific EIGE 
Indicators Included 

BiH 
GEI 
(2022) 

BiH 
GEI 
(2023) 

BiH 
GEI 
(2024) 

EU-27 
Average 
(2024) 

Performance Gap & 
Trend Analysis 

OVERALL 
HEALTH 

Composite of Health 
Status, Access, and 
Behavior 

N/A N/A N/A ~88.5 

Data Deficit: The overall 
domain score cannot be 
calculated due to missing 
data for the Behavior sub-
domain across all three 
reporting cycles. 

1. Health 
Status 

Self-perceived 
health, Life 
expectancy at birth, 
Healthy life years 

89.8 92.9 92.9 ~88.0 

+4.9 points vs EU-27: 
Outperforms the EU 
average (+3.1 increase 
from 2022 to 2023/2024), 
driven primarily by high 
biological life expectancy 
metrics and minimal 
gender gaps in self-
reported health. 

2. Health 
Access 

Unmet medical care 
needs, Unmet dental 
care needs 

97.7 98.5 98.5 ~88.5 

+10.0 points vs EU-27: 
Significantly outperforms 
the EU benchmark due to 
exceptionally low self-
reported unmet medical 
and dental care needs 
across both women and 
men. 

3. Health 
Behavior 

Healthy/risky 
behaviors (Physical 
activity, 
Fruit/vegetable 
intake, Tobacco use, 
Alcohol 
consumption) 

N/A N/A N/A ~75.4 

Data Deficit: Excluded 
from calculation due to the 
absence of a 
standardized, regular 
Health Interview Survey 
(EHIS/WHO standards) in 
Bosnia and Herzegovina. 

 

Table 5: GEI Health Domain breakdown and trends for BiH (BiH vs. EU) 

 

Data repositories 

Public health institutes (such as the Institute for Public Health of FBiH and the Institute of 

Public Health of RS) collect routine healthcare monitoring data, alongside the BHAS. The 

federal institute does not have a searchable database; instead, reports and publications are 

published in PDF files. Both Institutes publish entities' annual health reports regularly. The 

federal report "Health Status of the Population and Healthcare in FBiH" is published with 

significant multi-year delays. 

• Data Status: Demographic indicators, mortality rates, and specialized health statistics 

(e.g., reproductive health, maternal care) on their official portals are disaggregated by 

sex. Official releases and statistical summaries in English are frequently outdated or 

limited to brief summaries. 

• Technical Quality & Machine-Readability: Health statistics are gathered through 

traditional administrative reporting from primary care centres, hospitals, and cantonal 

health institutes. The fragmented implementation of electronic health record (e-health) 

https://www.zzjzfbih.ba/
https://www.phi.rs.ba/
https://www.phi.rs.ba/
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systems across cantons and entities creates severe data silos. Publicly available data 

are published almost exclusively as static, non-machine-readable PDF yearbooks and 

flat document files, which prevents dynamic cross-regional analysis, automated data 

extraction, or real-time tracking of sex-disaggregated preventative care utilization. 

3.2.3. Domain of Time (Unpaid Care & Domestic Work)  

The domain of Time represents one of the most critical structural data voids in BiH’s digital 

statistical infrastructure, since it relies almost entirely on specialized, multi-year household 

surveys that are rarely conducted. Unpaid care work, domestic labour, and leisure time leave 

no administrative trail nor digital footprint. There is no tax, insurance, or hospital database that 

records how many hours a caregiver spends on unpaid childcare, eldercare, or cooking, and 

this domain can only be calculated through diary-based surveys (where respondents log their 

activities in 10-minute intervals over 24-hour periods).  

Primary time-use metrics in BiH have historically been derived from ad-hoc survey modules 

supported by international donors, such as a report from 2022, entitled “Baseline Study on 

Care Economy in BiH.”12 This lack of an ongoing statistical repository forced BHAS to freeze 

and repeat the 2018 baseline score of 47.1 points (and a critical low of 34.2 points in unpaid 

care activities) across subsequent Index updates.  

Benchmarked against the EU, where the Time domain averages 65.0 points, and the care 

activities sub-domain stands at 69.1 points, BiH exhibits a staggering 17.9-point gap in overall 

time allocation and a 34.9-point deficit in unpaid care distribution, meaning that women in BiH 

are acting as the primary, uncompensated welfare, absorbing the social costs of missing 

kindergartens, inadequate eldercare, and traditional domestic roles at the direct expense of 

their own health, careers, leisure, and economic independence. 

Domain 
Level & 
Sub-
Domains 

Specific EIGE 
Indicators Included 

BiH 
Baseline 
(2022 
Report) 

BiH 
Latest 
(2024 
Report) 

EU-27 
Averag
e  

Performance Gap & Trend 
Analysis 

OVERALL 
TIME 
DOMAIN 

Composite of Care and 
Social Activities 

47.1 
47.1 
(Frozen) 

65.0 

-17.9 points 
Unchanged across all 3 reports 
due to a lack of new survey 
rounds. 

1. Care 
Activities 

• Daily engagement in 
unpaid care & 
educating 
children/grandchildren, 
cooking & housework 

34.2 
34.2 
(Frozen) 

69.1 

-34.9 points — Largest deficit 
in GEI, reflects structural 
overload on women in unpaid 
care and domestic labor. 

2. Social 
Activities 

• Participation in 
sporting, cultural, or 
leisure activities 
outside home 
• Engagement in 
voluntary or charitable 
activities 

60.1 
60.1 
(Frozen) 

67.8 

-7.7 points — Moderate gap 
showing disparities in personal 
time, leisure access, and civic 
involvement. 

Table 6: GEI Time Domain breakdown and trends for BiH (BiH vs. EU) 

 
12 UN Women, Baseline Study on Care Economy in Bosnia and Herzegovina, 2023  
https://bosniaherzegovina.un.org/en/download/133689/232415 
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Data repositories 

Neither state nor entity statistical bodies currently execute or publish regular, digitized TUS 

data. As a result, the substantial economic contribution of women in the informal care economy 

remains statistically invisible. This absence directly prevents BiH from computing the EIGE 

Time domain score and severely hampers evidence-based policies targeting childcare 

infrastructure, eldercare support, and labour market re-entry.  

Portals and digital platforms for Knowledge, Health, and Time 

Domain Portal / Digital Platform Institutional Level 
Public Data 

Format 

Searchable / 

Quarriable 

Database? 

Knowledge 

BHAS Education & LFS Portal 

http://bhas.gov.ba 

 

State Level (National 

Statistical Authority) 
PDF, XLS 

No (Static 

publication files) 

Health 
ZZJZ FBiH Repository 

http://zzjzfbih.ba  

Entity Level (Federal 

Institute for Public 

Health) 

PDF, Static 

Publications 

No (Static 

document archive) 

Health 
IJZ RS Health Database 

http://phi.rs.ba  

Entity Level (Institute 

of Public Health RS) 
PDF, XLS 

No (Static 

publication files) 

Health 

E-Zdravstvo / eHealth 

Portal(Cantonal Health 

Insurance Funds / ZZO RS) 

Sub-National / Entity 

Level 

Closed / Internal 

Patient Portals 

No (Restricted 

patient/clinical 

portals) 

Time 

BHAS Household Survey 

Repository 

http://bhas.gov.ba  

State Level (National 

Statistical Authority) 
PDF, XLS 

No (Static 

publication files) 

Table 7: Overview of portals and digital platforms tracking Knowledge, Health, and Time in BiH  

 

3.3. Participation in Economic Activities: Work and Money 

EIGE's Work and Money domains evaluate: labour market participation, employment 

conditions, financial independence, and earnings equality. While formal economic activities 

generate vast administrative records, systemic interoperability deficits undermine their policy 

utility. 

3.3.1. Domain of Work (Employment & Unemployment Registers) 

Within the Work domain, BHAS reported that only the Participation sub-domain could be 

calculated, with a score of 61.4 in 2024. This represents a slight increase from 60.9 in 2023, 

but still lower than the 2022 score of 62.8. The 2024 score for BiH in this sub-domain is 21.9 

points below the EU average of 83.3, meaning that BiH continues to underutilize the productive 

potential of its female population, leaving millions of women economically inactive. 

Furthermore, because national statistics could only capture basic participation rates while 

omitting workplace segregation and job quality indicators, the true extent of gendered 

inequality within the labour force remains largely hidden from official policy frameworks. 

http://bhas.gov.ba/
http://zzjzfbih.ba/
http://phi.rs.ba/
http://bhas.gov.ba/
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Domain Level 
& Sub-Domains 

Specific 
EIGE 
Indicators 

BiH 
Baseline 
(2022 
Report) 

BiH 
Update
d (2023 
Report) 

BiH 
Latest 
(2024 
Report) 

EU-27 
Average  

Performance Gap 
& Trend Analysis 

OVERALL 
WORK 
DOMAIN 

Participation
Segregation 
& Quality of 
Work 

N/A N/A N/A 73.8 

Segregation & 
Quality sub-domain 
was omitted in later 
editions. 

1. Participation 

Employment 
rate  
Duration of 
working life 

62.8 60.9 61.4 83.3 

-21.9 points — 
Stagnant 
Recovery. Dropped 
from 2022 to 2023 
due to post-
pandemic shocks, 
with only a minor 
0.5-point recovery 
in 2024. Reflects 
low female labour 
force participation. 

2. Segregation 
& Quality of 
Work 

 Sectoral 
segregation 
(overreprese
ntation of 
women in 
education, 
human 
health, 
social work 
vs. 
STEM/const
ruction) 
Flexible 
working 
time, career 
prospects 

44.8 Missing Missing 65.4 

-20.6 points (2022) 
Uncalculated in 
2023 & 2024. Due 
to data integration 
limits in the Labor 
Force Survey (LFS), 
BHAS could not 
calculate this sub-
domain in recent 
editions. 

Table 7: GEI Work Domain breakdown and trends for BiH (BiH vs. EU) 

Data repositories 

Administrative data on employment and labour market dynamics is collected through public 

employment institutes (Federal Employment Institute - FZZZ, Employment Service of RS, and 

tax administrations. BHAS receives processed data files from entities and the Brčko District 

statistical institutes, aggregates them into a single national dataset, and publishes the official 

state-level labour metrics (e.g., the national Labour Force Survey (LFS)13, and registered 

employment/unemployment releases). 

• Data Availability: Registered unemployment numbers, job-seeker demographics, and 

formal employment figures are disaggregated by sex, age, and education level. The 

LFS for BiH is aligned with Eurostat methodologies implemented by BHAS14 and 

provides robust, sex-disaggregated sample data regarding active vs. inactive 

populations, informal employment, and part-time work. 

• Technical Gap: LFS data is released in aggregate statistical bulletins; microdata is 

not readily available through open-access digital platforms for independent policy 

 
13 The latest BHAS 2026 Labour Force Survey is available on 
https://bhas.gov.ba/data/Publikacije/Saopstenja/2026/LAB_00_2026_Q1_1_BS.pdf 

 

https://www.fzzz.ba/
https://zzzrs.net/
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modelling or dynamic program evaluation (such as those required by international 

technical assistance projects like GIZ SEDEP). 

3.3.2. Domain of Money & Gender Pay Gap 

The assessment of financial resources and the Gender Pay Gap (GPG) highlights the primary 

systemic failure in BiH’s digital gender data framework. Without interconnected digital datasets 

tracking actual net and gross earnings by gender, BiH cannot evaluate income distribution, 

calculate its national Money domain score, or design evidence-based interventions for gender-

responsive budgeting and wage equity. 

Domain / 
Sub-Domain 

Specific EIGE Indicators 
Included 

BiH GEI 
(2022-
2024) 

EU-27 
Avg 
(2024) 

Performance Gap & Trend Analysis 

OVERALL 
MONEY 

Composite of Financial 
Resources and Economic 
Situation 

N/A 82.6 
Uncalculated for BiH (Missing). 
Absence of integrated EU-SILC 
microdata transfers to EIGE. 

1. Financial 
Resources 

Monthly net earnings from 
work and mean net annual 
household income 

Missing 83.1 
Uncalculated in BiH. BHAS wage 
releases lack routine sex-disaggregated 
individual income microdata. 

2. Economic 
Situation 

At-risk-of-poverty rates and 
income inequality (quintile 
share ratio S80/S20) 

Missing 82.2 

Uncalculated in BiH. SILC poverty 
survey microdata is not yet integrated 
into the continuous annual index 
pipeline. 

Table 8: GEI Money Domain breakdown and trends for BiH (BiH vs. EU) 

Data repositories  

There is official data published by the BHAS regarding wages and labour metrics, but it does 

not publish an official, calculated score for the GEI Money domain, nor does it produce a 

routinely calculated, Eurostat-compliant national Gender Pay Gap (GPG) indicator. 

• Data Availability vs. Accessibility: Tax administrations and pension disability 

insurance funds process individual-level wage and contribution data digitally. However, 

these administrative registers are strictly siloed due to technical barriers, legal privacy 

restrictions, and inter-institutional coordination gaps. 
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Portals and digital platforms for Work and Money 

Portal / Authority 
Institutional 
Level 

Public Data 
Format 

Searchable / 
Quarriable 
Database? 

Primary Function & Money 
Domain Limitations 

BHAS Web Portal 
http://www.bhas.gov.ba  

State Level 
(National 
Statistical 
Authority) 

PDF, XLS / 
XLSX 

No (Static 
publication 
files) 

Central gateway for official 
national wage releases 
(Saopćenja) and LFS reports. 
Monthly administrative wage 
bulletins are not sex-
disaggregated. 

BiH Open Data Portal 
http://www.podaci.gov.ba  

State Level 
(Ministry / 
Government 
Portal) 

CSV, JSON, 
XML 

Partial 
(Dataset 
search 
engine) 

Designed to host machine-
readable open datasets. High-
level economic indicators 
exist, but individual wage 
microdata is omitted due to 
privacy laws. 

Federal Institute for 
Statistics (FZS) 
http://www.fzs.ba 
  

Entity Level 
(Federation of 
BiH) 

PDF, XLS 
No (Static 
publications & 
bulletins) 

Disseminates FBiH entity and 
cantonal average net/gross 
wage bulletins. Data lacks 
routine sex-disaggregation and 
automated API connectivity. 

RS Institute of Statistics 
(RZS RS) 
http://www.rzs.rs.ba  

Entity Level 
(Republika 
Srpska) 

PDF, XLS, 
PX-Web 

Yes (PX-Web 
database 
engine) 

Manages a quarriable time-
series online database (Statis / 
PX-Web) for RS wage data by 
sector, though routine outputs 
are not disaggregated by 
gender. 

PU FBiH — nJSRA 
Registry 
http://www.pufbih.ba  

Entity 
Administrative 
(Tax 
Administration 
FBiH) 

Closed / 
Internal 
Administrative 
Database 

No (Restricted 
administrative 
registry) 

Collects real-time individual 
wage and contribution filings. 
The database is closed to the 
public and lacks automated 
microdata transfer links to 
BHAS. 

PU RS — Jedinstveni 
sistem 
http://www.pures.org 
  

Entity 
Administrative 
(Tax 
Administration 
RS) 

Closed / 
Internal 
Administrative 
Database 

No (Restricted 
administrative 
registry) 

Holds individual monthly 
payroll records for RS 
employees. Restricted for 
public access and not 
integrated into real-time state 
statistical computation. 

Table 9: Overview of portals and digital platforms tracking Work and Money in BiH 

 

! Positive example: The Central Bank of BiH (CBBH) launched the CBBH Interactive Gender 

Dashboard for MSMEs within the “WE Finance Code” initiative, a 2023 global program aimed 

at improving access to finance for women-owned micro, small, and medium-sized enterprises. 

The data refer to the position as at 30 June 2025, and the final version was developed using 

data collected from four commercial banks and one microcredit organization; therefore, they 

should be interpreted as indicative rather than representative of the banking sector of Bosnia 

and Herzegovina as a whole. 

The platform tracks over 30 key indicators that evaluate how women-led and women-owned 

micro, small, and medium enterprises (WMSMEs) interact with the national banking sector 

relative to male-led peers:  

 

http://www.bhas.gov.ba/
http://www.podaci.gov.ba/
http://www.fzs.ba/
http://www.rzs.rs.ba/
http://www.pufbih.ba/
http://www.pures.org/
https://www.cbbh.ba/Content/Read/1277
https://www.cbbh.ba/Content/Read/1277
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• access to credit and loan usage patterns (such as total loan volumes, application 

approval trends, portfolio performance, and non-performing loan rates),  

• interest rate ranges,  

• collateral requirements,  

• and credit purpose breakdowns, alongside pioneering deposit structure indicators that 

capture SME savings and account balances by gender ownership.  

Users can dynamically query and filter these insights across enterprise size tiers, sector of 

economic activity, geographical location, and organizational legal structure, allowing 

policymakers, financial service providers, and researchers to pinpoint financing gaps, track 

trends, and design targeted financial products for women entrepreneurs in BiH. 

 

Figure 3: CBBH Interactive Gender Dashboard for MSMEs screenshot 

This portal is CBBH’s first step toward establishing a comprehensive, permanent national 

system for gender-disaggregated financial data. The declared goal is to progressively 

onboard all remaining commercial banks and microcredit institutions across Bosnia and 

Herzegovina into this reporting system. 

     4. The National SDG Indicator Platform  

The National SDG Indicator Platform, managed by the BHAS, serves for disseminating global 

SDG indicator data for BiH. With the support of the United Nations Economic Commission for 

Europe (UNECE), the site was created and maintained by the Agency for Statistics of BiH. 

The official launch of Agenda 2030 and SDGs was in April 2017, and the first Voluntary Review 

of BiH on Implementation of Agenda 2030 and the Sustainable Development Goals was 

presented in July 2019.  

The SDG Platform connects to EIGE through three primary mechanisms: 

• Shared Indicator Alignment: SDG 5 (Gender Equality) and intersecting goals on the 

BHAS portal directly map to EIGE’s six core domains (Work, Money, Knowledge, Time, 

https://www.cbbh.ba/Content/Read/1277
http://sdg.bhas.gov.ba/
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Power, Health). For example, BHAS data published on the platform for SDG 5.5.1 

(female representation in parliaments) and SDG 8.5.2 (unemployment and labor 

market participation) provides the exact numerical inputs used by EIGE to calculate 

the Power and Work domains for BiH. 

• Methodological Harmonization: Under EIGE’s regional cooperation initiatives for 

candidate countries, BHAS aligned its SDG data compilation methods with Eurostat 

standards. The data uploaded to the national SDG portal mirrors the data used by 

BHAS and EIGE to calculate the national Gender Equality Index reports. 

• Highlighting Data Deficits: The SDG Platform acts as a mirror showing where BiH 

meets or fails EIGE requirements. When an indicator on the SDG platform is marked 

as missing or static (such as SDG 5.4.1 on unpaid care work), it directly explains why 

EIGE flags the corresponding domain (such as Time or Money) as "frozen" or 

uncalculated in broader European comparisons. 

 
Figure 5: Screenshot of the National SDG Indicator Platform interface 

 

5. Data Reliability 

 

Open Data Watch’s The Gender Data Compass (GDC) provides a holistic evaluation of a 

country's gender data system, encompassing five points—availability, openness, foundations, 

capacity, and financing. Bosnia and Herzegovina has an overall score of 28 and ranks 105 

globally and 10 in the region of Southern Europe. 

According to its profile for BiH, the country’s gender data system exhibits a sharp structural 

imbalance between data availability and data openness. BiH holds an overall GDC score of 

28 out of 100, placing it 105th globally (out of 185 countries) and 10th regionally in 

Southern Europe (out of 15). While the country achieves a higher score in Data Availability 

(34/100), its score drops significantly in Data Openness (22/100). Out of 53 key gender 

indicators evaluated, 19 are completely absent from government portals and two lack sex 

disaggregation. Crucially, the profile underscores severe technical barriers to open 

governance: 40 datasets are published exclusively in non-open formats (such as static 

PDFs) rather than machine-readable formats like CSV or XLSX, and 25 datasets lack an 

open license or clear terms of use. These empirical findings corroborate that while state 

https://gdc.opendatawatch.com/country-profiles/BIH
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authorities fulfill baseline reporting obligations, locking data inside non-machine-readable 

documents without explicit open-use licensing creates a persistent bottleneck that restricts 

evidence-based policy research and public monitoring. 

 

 
Figure 5: Screenshot of BiH country's gender data system evaluation 

 
 

 

 

As UN Women reported 2026, data availability is strongest in areas where routine surveys 

and administrative registers are well established—demography, labor, education, health, and 

political participation- but regular reporting is often limited to descriptive statistics. Most 

indicators with gender relevance are not published in a consistent or disaggregated form, with 

only a limited set available across health, education, employment, and governance. As UN 

Women reported, available data are often sporadic, lack time-series continuity, and rarely 

include full sex-, age-, or vulnerability-disaggregation, limiting their use for monitoring 

progress. Overall, reporting remains partial, uneven across goals, and largely dependent on 

surveys rather than systematic administrative collection. This leaves major gaps in indicators 

related to violence, poverty, unpaid care, land rights, social protection, and discrimination. (UN 

WOMEN 2026,15 pg. 46) 

 

! Positive example: IDDEEA has a public portal for data visualization and statistics where it 

regularly publishes gender-disaggregated data on a real-time or monthly basis regarding: 

 

 
15 UN WOMEN, Country Gender Equality Profile of Bosnia and Herzegovina, 2026, available on 
https://bosniaherzegovina.un.org/sites/default/files/2026-06/CGEP%20BIH_ENG_web.pdf 

https://odp.iddeea.gov.ba/home
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• Driver's licenses and registered vehicles: The exact number and percentage of driver's 

licenses issued to men and women (which serves as an excellent indicator for gender 

aspects of mobility and transport), as well as motor vehicle ownership. 

• Personal identification documents: The number of issued ID cards and passports, 

disaggregated by sex and by municipalities/cities. 

• Travel documents for minors: Indirect data that can serve for population movement 

analyses. 

Since IDDEEA manages the central registry of residence and Unique Master Citizen Numbers 

(JMBGs), it could serve as a crucial technical partner for establishing the aforementioned 

Central Gender Data Portal (Gender Data Dashboard). Through its web services (APIs), it is 

possible to pull anonymized, sex-disaggregated data and automatically cross-reference it with 

other sectors (e.g., social protection, vehicle registries, business registries) 

 

! Untapped Potential: PARCO’s portal https://podaci.gov.ba/ serves as a textbook example 

of a dormant open data initiative established to satisfy an Open Government Partnership 

(OGP) commitment, but left unfunded, unmaintained, and governance-deprived shortly after 

launch in 2021. As one of the overview informants stated, this portal could help bridge the 

digital gap in BiH, but since there is no legal mandate forcing institutions across all 

administrative levels to push updates to a single hub, institutions build their own siloed 

repositories (such as IDDEEA’s odp.iddeea.gov.ba or BHAS statistical bulletins), leaving 

podaci.gov.ba abandoned. If fully developed, maintained, and gender sensitized, this portal 

could serve as the official central open data hub for BiH under the Open Government 

Partnership (OGP) framework and the Law on Free Access to Information. 

6. Conclusion and Recommendations for Improvement  

 
Empirical findings corroborate that while state authorities fulfill baseline reporting obligations, 

locking data inside non-machine-readable documents without explicit open-use licensing 

creates a persistent bottleneck that restricts evidence-based policy research and public 

monitoring.  

The (partial) Gender Equality Index has created an entry point for evidence-based dialogue, 

yet its potential is not yet fully utilized to guide decision-making. Available products include 

statistical yearbooks, SDG indicator reports, labour market surveys, and thematic studies on 

violence, discrimination, and social issues. According to the latest UN Women report, key data 

gaps remain. Data on violence against women are fragmented across the justice, police, 

health, and social services sectors, with inconsistencies in definitions, breakdowns, and 

reporting formats. Time use and unpaid care work are not captured systematically, creating 

data gaps for economic and labour analysis. Furthermore, labour indicators lack depth 

regarding informal work, part-time employment, and occupational segregation. Administrative 

systems remain fragmented and differ across the two entities and the Brčko District, limiting 

comparability over time and across geographies. SDG gender indicator coverage is partial: 

some indicators are available but infrequent, others exist but lack disaggregation, while many 

are not collected at all.   

 

While tools like the partial BiH Gender Equality Index have established a baseline, dialogue 

between state institutions, civil society, and international partners, and data utilization in policy 

development remains limited. High-level statistical publications are rarely integrated into 

https://podaci.gov.ba/
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sectoral planning or municipal gender action plans. Data collection is frequently treated as a 

compliance exercise for international reporting (e.g., CEDAW, EU integration requirements) 

rather than an active driver of domestic resource allocation. 

Administrative barriers between health, social protection, judicial, and labour ministries 

prevent the cross-referencing of administrative data needed to understand complex 

socioeconomic vulnerabilities. 

Because baseline indicators are incomplete or irregularly updated, policymakers struggle to 

evaluate whether gender initiatives, social assistance programs, or public employment 

interventions achieve their intended long-term outcomes. 

 

At present, none of the three gender mechanisms in BiH possesses independent digital-

technical capacities, specialized IT personnel, or dedicated infrastructure for managing gender 

open data. Within the broader gender data ecosystem, their institutional role remains strictly 

methodological, normative, and strategic. Consequently, for primary data digitization, 

processing, and public dissemination, they depend entirely on official statistical institutes 

(BHAS, FZS, RZS RS) and relevant ministries. Rather than attempting to independently 

construct a standalone database, a task hindered by legal mandates and resource constraints, 

the ARS BiH portal should be positioned as a central visual front-end. Operating through API 

integration, it can dynamically retrieve and display real-time, sex-disaggregated statistics 

generated by key technical hubs, such as IDDEEA and state statistical authorities 

Recommendations 

This chapter is based on recommendations from EC Country reports (specifically Chapter 18: 

Statistics, Chapter 19: Social Policy and Employment, and Chapter 23/Fundamental Rights), 

Open Data Watch’s Gender Data Compass, reports from international organizations such as 

UN Women, World Bank, and, of course, EIGE reports, as well as from overview research. 

The following recommendations can help stakeholders identify necessary improvements, such 

as upgrading data collection technologies, harmonizing datasets, expanding coverage, and 

ensuring the timely availability of gender data.  

Recommendation 1: Publish more gender data to fill coverage gaps 

Gender-relevant and sex-disaggregated data are key to bridging gender inequalities 

and supporting evidence-based gender policy to improve the lives of men and women.  

Recommendation 2: Publish more gender data in open formats and under open licence  

Aligned with EU Open Data directives and Chapter 18 compliance standards, 

statistical authorities must shift from passive document publishing to active data 

distribution. 

All official gender-relevant datasets, statistical bulletins, and SDG indicators need to 

be published in non-proprietary, machine-readable formats (CSV, XLSX, JSON) with 

open API access and standardized metadata (DCAT-AP/SDMX), eliminating the 

reliance on static PDF files. If data are published in non-open formats such as PDF, 

users should be given an option to download the data in an open format as well. 
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Every website or portal where data are published should also include an open license 

or terms of use that clearly explains how people can reuse the data and for what 

purpose. An open license allows commercial and non-commercial use, as well as the 

creation of derivatives, with no further restrictions other than requiring attribution and 

derivatives to be licensed under identical terms.  

Recommendation 3: Establish a Permanent Cross-Institutional Steering Body for 

Administrative Data Harmonization 

Formally link the Agency for Statistics of BiH (BHAS), entity statistical institutes, tax 

administrations, and legal/gender mechanisms under a unified protocol. This body 

should establish standardized, machine-readable reporting formats and mandatory 

sex-disaggregation across all administrative registers to eliminate sector silos and data 

gaps. 

Recommendation 4: Institutionalize a Fixed, Budgeted Cycle for Core Thematic Surveys 

Secure dedicated state and entity funding to conduct critical missing surveys—

specifically the Time Use Survey (TUS) and multi-indicator health and violence 

assessments—on a predictable 3 to 5-year cycle. Moving away from donor-dependent, 

ad-hoc data collection ensures long-term time-series continuity and keeps the Gender 

Equality Index updated. 

Recommendation 5: Mandate Evidence-Based Gender-Responsive Budgeting (GRB) 

Across All Policy Levels 

Pass legislative directives requiring line ministries and local governments to explicitly 

tie allocation decisions and annual budget submissions to sex-disaggregated statistical 

baselines and Gender Equality Index metrics, moving gender mainstreaming from 

symbolic compliance to measurable policy outcomes.  

Recommendation 6: Institutionalize Eurostat-Aligned Survey Modules (SES & TUS) 

To resolve the long-standing "uncalculated" domains in both the national Gender 

Equality Index and EU integration benchmarks, the Agency for Statistics of BiH (BHAS) 

and entity institutes (FZS and RZS RS) need to establish a legally binding, state-

budgeted calendar for missing core surveys. 

Recommendation 7: Harmonize Administrative Registers Across Entity Tax & Social 

Services 

Administrative data remains siloed between entity tax authorities (PU FBiH, PU RS), 

cantonal social work centres, and judicial bodies, preventing cross-sectoral analysis; 

therefore, it is necessary to establish unified, machine-readable data protocols that 

mandate sex-disaggregation across all administrative registries (tax, pension, 

business ownership, social assistance, and police/court GBV records). Interlinking 

these systems will replace slow, ad hoc manual reporting with continuous 

administrative statistics. 
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Annex 1 Official Portals and digital platforms  

 

Portal / Authority Institutional Level 
Public Data 
Format 

Searchable / Quarriable Database? 

EIGE Statistics Database 
https://eige.europa.eu/  

EU / Regional (BiH) 
Open Data (CSV, 
API, Interactive) 

Yes 

CIK BiH (Elections)  
www.izbori.ba  

State 
Web HTML 
tables + Static 
PDFs 

Partial (Elections only) 

ADS BiH / ADS FBiH/ADU 
RS 
https://www.ads.gov.ba/ 
https://www.adsfbih.gov.ba/ 
https://adu.vladars.rs/  

State / Entity 
Static PDFs / 
Activity Bulletins 

No (PDF and excel sheets only) 

BHAS (Statistics) 
https://bhas.gov.ba/  

State 
Static PDFs 
(Women & Men 
in BiH…) 

No (PDF only) 

Federal Institute for 

Statistics (FZS) 

http://www.fzs.ba 

Entity Level 
(Federation of BiH) 

PDF, XLS No (Static publications & bulletins) 

 

 

 

 

RS Institute of Statistics 

(RZS RS) 

http://www.rzs.rs.ba 

Entity Level 
(Republika Srpska) 

PDF, XLS, PX-
Web 

Yes (PX-Web database engine) 

ARS BiH 
https://arsbih.gov.ba/ 
  

State 
Static PDFs / 
Policy 
Documents 

No (PDF only) 

ZZJZ FBiH Repository 

http://zzjzfbih.ba 

 

Entity Level (Federal 
Institute for Public 
Health) 

PDF, Static 
Publications 

No (Static document archive) 

IJZ RS Health Database 

http://phi.rs.ba 

 

Entity Level (Institute 
of Public Health RS) 

PDF, XLS No (Static publication files) 

E-Zdravstvo / eHealth 

Portal(Cantonal Health 

Insurance Funds / ZZO RS) 

Sub-National / Entity 
Level 

Closed / Internal 
Patient Portals 

No (Restricted patient/clinical portals) 

BiH Open Data Portal 

http://www.podaci.gov.ba 

 

State Level (Ministry 
/ Government 
Portal) 

CSV, JSON, 
XML 

Partial (Dataset search engine) 

PU FBiH — nJSRA Registry 

http://www.pufbih.ba 

 

Entity Administrative 
(Tax Administration 
FBiH) 

Closed / Internal 
Administrative 
Database 

No 

PU RS — Jedinstveni 
sistem 
http://www.pures.org 

Entity Administrative 
(Tax Administration 
RS) 

Closed / Internal 
Administrative 
Database 

No (Restricted administrative registry) 

https://eige.europa.eu/
http://www.izbori.ba/
https://www.ads.gov.ba/
https://www.adsfbih.gov.ba/
https://adu.vladars.rs/
https://bhas.gov.ba/
http://www.fzs.ba/
http://www.rzs.rs.ba/
https://arsbih.gov.ba/
http://zzjzfbih.ba/
http://phi.rs.ba/
http://www.podaci.gov.ba/
http://www.pufbih.ba/
http://www.pures.org/
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